HVMP Return for Revision User Guide

Notice of Application Returned for Revision
You will receive an email notification when your application has been returned to you for
revision, alerting you to login and review which fields for your application require revisions.

HIRE Vets Medallion Award Application Returned for Revision Inbox 3¢

HIREVets Medallion /= Wed, Feb25at 11:29 AM ¥
From: noreply@hirevets.gov

To: hvmpotest23-2026large

Cc: hvmpotest25-2026large@yahoo.com

HIREVets.gov

HVMPOtest25-2026large,

Your HIRE Vets Medallion Award Platinum application (#LP-19701-1771882949) was returned for revision following
review. Pleasa log in to your account at https:/fwww hirevets gov to view the feedback provided on your application,
make appropriate changes, and re-submit.

Mate: You will only be able to re-submit an application once.

If you choose to re-submit your application, you must do so within 5 business days of the date of this message. If
you would like to discuss specifically why your application was returned, please contact us at
www.hirevets. gov/contact within & business days.

Sincerely,

The HIRE Vets Madallion Program Team

Example of Returned for Revision Email

If you have ANY questions on why your appplication was
returned or on how to resubmit your application PLEASE
contact the HVYMP Office.



When the Account Holder logs into the application on HIREVets.gov, the Dashboard will indicate that

the application is in the Returned for Revision status and list which application questions have been
returned to you to revise.
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Revising and Re-submitting Your Application
You can revise and resubmit your application by completing the following steps:

1. Click the Update button on your Dashboard to open your application. Both the medallion
application menu on the left and top will identify which application sections contain responses

which need to be revised.

- The small red circle with an exclamation point below, highlights which sections have items

requiring clarification.

BE An official website of the United States government Here's how you know

HIREVets.gov

Sections

A. Employer Information

B. Veteran Employee Criteria

O c Integration Assistance Criteria

© D. Additional Forms of Integration
Assistance

E. Labor Law Violations

F.Review and Attestation

G: Pay Application Fee

Questions?

If you need to find answers
and general information
quickly about the HIRE Vets
Medallion Application,

1_ The Honoring Investments in Recruiting and Employing American Military Veterans (HIRE Vets) Act of 2017

ABOUT » AWARDEES RESOURCES » FAQ DASHBOARD MY ACCOUNT w

< Return 1o Dashboarg

2026 HIRE Vets Application

Large Emplayer, Platinum hMedallion

v
Instructions Employer Identity Employer Address Employer Size

Please note that this form includes accompanying instructions for the Large Employer Platinum Award that explain how to fill out
this form. These instructions include important information, such as definitions and rules, for determining whether an employer
has met the medallion criteria. You must read the instructions for the Large Employer Platinum Award prior to completing and

submitting the application.

‘You can view some information from the instructions while completing the application by hovering your cursor over the
information icon {indicated by a lowercase letter "iI" in a circle) that appears next to certain items.

OMB Burden Statement: Persons are not required to respond to this collection of information unless it displays a currently valid
OMB number. Obligation to respond is required to obtain or retain benefits under the Honoring Investments in Recruiting and
Employing American Military Veterans Act. The 10.75 hour public reporting burden for this collection of information, which is to
apply for an award showcasing excellence in hiring and retaining veterans, includes time to review instructions, search existing
data sources, gather and maintain the data needed, and complete and review the collection of information. Send comments
regarding this burden estimate, or any other aspect of this collection, including suggestions for reducing burden, to the U.S.
Department of Labor, Veterans' Employment and Training Service, Room 5-1212, 200 Constitution Avenue, NW, Washington, DC
20210.

If you need assistance please see our FAQ page.

Example of the Medallion Application indicating fields requiring revision



Your original response is shown and space is provided to edit and save a new response.

n official website of the United States government Here's how you know

The Honoring tments in Recruiting and Employing American Mifitary Veferans (HIRE Vel

H IREvets-gov ABDUT » ANARDEES RESOURCES w FAQ DASHBOARD MY ACCOUNT ~

Sections

FP— 2026 HIRE Vets Application

Largs Emplayer, Platinum Medallian

B. Veteran Employee Criteria

v
[:] Employee Veteran Organization or Resource Group (1] Leadership Program

C. Integration Assistance Criteria

ltem 18: Briefly describe your employes veteran organization or resource group. Your employee veteran organization or

I resoUree group must assist new veteran employees with integration. including coaching and mentoring See item 18in the
© D Additional Forms of Integration

instructions for additional guidance sboutemployes veteran organization or resource group criterion requiremeants. ("Reguired)
Assistance

L]

Criterion requirements contradicted

WETS has reviewed your application and requests that you revise and
resubmit certain information to be considered for 2 Medallion Award.
Your previous response of:

E. Labor Law Violations

F. Review and Attestation
The large test employes veteran organization or resource
group does NOT assist new veteran employees with

G: Pay Application Fee integration, including coaching and mentaring.

appears to contradict the requirements for this item. Please read all
instructions for this item and clarify how the integration assistance
provided meets each requirement set out in the instructions. Note: This
Questions? item has additional instructions, indicated by an infarmationicon @,
that are viewable by hovering your cursor over the icon.

Ifyou need to find answers
and general information
quickly about the HIRE Vets
Medallion Application,
please review the FAQ Page.

CONTACTUS |

| Back | Save & Continue

Example of a returned application question response

2. Revise your response for the first highlighted application question
3. Click Save & Continue

4. Repeat for each application question which has been returned for revision
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A-Employr nformadon 2026 HIRE Vets Application

Largs Emplayer, Platinom Medallian

N

B. Veteran Employee Criteria

w
O HR Support Pay Differential Tuition Assistance Cammunity

0 c Integration Assistance Criteria

Item 21: Briefly describe how the emplayer provides each of its employees serving oh active duty in the United States National
Guard or Reserve with compensation sufhcient, in combination with the employee’s active duty pay. to achieve 2 combined level

D. Additional Forms of Integration

of income commensurate with the employee’s salary prior to undertaking active duty. See ltem 21 in the instructions for
additional guidance about pay differential criterion requirements. ["Required) @
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Questions?

1. Criteria responses initially accepted are "greyed out" as shown above and may not be edited.
2. Repeat for each application question which has been returned for revision

3. Once all updates have been completed, re-complete the attestation information in the
Review and Attestation section, Agree, and Submit your application

Orriortores

those positions) o

Attestation Information
For ltems 25-26, provide information for the person attesting to ltem 29

Item 25: First and Last Name ("Required)

Item 26: Title ("Required)

SELECTTITLE v

Zalart the ralvart Hile far the soeso

Item 27: Contact Email Address {"Reguirad)

Item 2B: Contact Phone Number (*Reguired)

Item 29: Attestation (["Required)
| declare under penalty of perjury under the laws of the United States of America that:

1.1 am the Chief Executive Ofhcer or the Chief Human Relations Ofhcer of this emplayer submitting this application [hereinafter
the Emplayer), or 2n equivalent official {someons with equivalent responsibilities and duties, such as the owner of a small firm) of
the Emplayer; 2. The Emplayer has met all necessary award criteria;

3.1 have read and reviewed this application and the information contained therein is true and accurate; and

4.1 understand that to knowingly furnish false information in the preparation of this form and any supplement thereto or to aid,
abet, or counsel another to do so iz a violation of Federal law under 18 US.C. 1001

Entering your name in [tem 25 above and then clicking on the "l agree” button below constitutes your sighing the above
attestation under penalty of perjury.

O lagres



4. Confirm the Resubmission by clicking YES

Confirmation of Resubmission
After re-submitting your application, your will receive an email confirmation notification

HIRE Vets Medallion Award Application Resubmitted shoo/inbox 17
i Wi.‘ HIREVets Medallion = Wed Feb25at231PM ¥
L| iy From noreply@hirevets.gov

To: hvmpotest25-2026large
Cc: hvmpotest25-2026large@yahoo.com

HIREVets.gov

HVMPOtest25-2026large,

Your HIRE Vets Medallion Award Platinum application ( #LP-19701-1771882949) |) was successfully re-submitted
on February 25, 2026 for your company, HVYMPOtest25-2026large. VETS will send any correspondence relating to
this application, such as requests for additional information, to this email address. You may log in to your account at
HIRE Vets Medallion at any time to view the status of your application via the Dashboard page.

The following list shows what the key dates and deadlines are for the pregram, including the date by which VETS
will notify each applicant of the outcome of their application.

July 15: Complete application review

September 30: Select award recipients

Qctober 11: Notify applicants of award decisions

MNovember 1: Stop accepting requests for reconsideration from denied applicants (for October 11 notice of
denial only)

« November 11: Announce award recipients More information about the HIRE Vets Medallion Program can be
viewed at hitps:/fwww hirevets gov.

* 0w

Thank you,
The HIRE Vets Medallion Program Team

Example of the Resubmitted application notification

And your Dashboard will also reflect the Re-Submitted status
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